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INCENTIVE PLAN 
Merit employees are not eligible for incentive plans if they received an overall score of less than 3.0 in their most recent annual 

performance appraisal (see Salt Lake County Human Resource Policies 5-100, Pay Practices). 
 

Agency Name: 
 

The Incentive Plan period begins and ends 
 

Overview and Eligibility: 
 

This plan is available to the following person(s) or the following class of employees: 

 

This plan applies to the following section or division: 

 
The following describes the goals and objectives to be achieved and the performance required for eligible 
employee(s) to receive the incentive: 

 

Successful participants will be awarded the following incentive, which is taxable income: 
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PLAN REVIEW AND APPROVAL 
Plans must be approved by the Division Director/Administrator, the Department Director/Elected Official and 
submitted to the Human Resources Director for approval. 

Division Director/Administrator 

Department Director/Elected 
Official 

Human Resources Director 


	Overview and Eligibility:
	PLAN REVIEW AND APPROVAL

	Agency Name: Mayor's Financial Admin
	undefined: Lydia Lloyd
	undefined_2: Accounting, Accounts payable
	employees to receive the incentive: Lydia will be filling in on multiple duties for the Associate Accounting Administrator until we are able to fill that position including but not limited to:-Paymentworks invoice approval- Paymentworks approval- new suppliers and modifications- MYFIN supplier approvals- training those assisting and/or hired to fill positions in AP
	undefined_3: $750 a month as needed through July not to exceed $3750.
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	Shanell Beecher


		2024-03-06T10:02:51-0700
	Darrin Casper


		2024-03-06T13:13:58-0700
	Sharon Roux


	Date8_af_date: 3/13/24
	Date9_af_date: 7/31/2024


