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TO: Michelle Hicks, Mayor’s Administration

FROM: Lorraine Cameron & Kelli Heaps, Behavioral Health Services
DATE: May 3, 2022

RE: BHSAC - Council Member Reappointment Request

The Behavioral Health Services Advisory Council (BHSAC) is seeking reappointment for current council member,
Matthew Dumont. Matthew’s second appointed term expired on January 31, 2022, and he is currently eligible for
one additional 2-year term. A motion was made during the last BHSAC meeting held April 6, 2022, to submit this
request to the Mayor and County Council for review and consideration for reappointment. The BHSAC members
voted in unanimous support of the motion to request reappointment of Matthew Dumont with a final 2-year term.

Matthew Dumont is the Chief Deputy of the Corrections Bureau with the Salt Lake County Sheriff's Office. He has
worked in the Corrections Bureau for 24 years and has seen firsthand the challenges many in the community face
because of substance use disorders and mental illness. The Salt Lake County Jail is an environment where the
criminal justice and behavioral health systems converge and Chief Dumont’s experience and expertise in this area
provides a unique and invaluable perspective to the work and initiatives discussed within the BHSAC. Matt describes
that his “experience in the development and implementation of programs in the jail has provided [him] an
understanding of the effectiveness and increasing importance of behavioral health services that is unique in public
safety.” Chief Dumont has developed strong relationships with services providers and other partners throughout Salt
Lake County and the state of Utah.

Below is the required approval, diversity, and appointment information specific to this reappointment request.

1. Has this board request been approved through leadership such as Department/Division Director and/or
the Board you manage?
a. Yes. The BHSAC members voted in unanimous support of the motion to submit this request to
reappoint Matthew Dumont. In addition, Tim Whalen, Behavioral Health Services Division Director,
has approved this reappointment request.

2. Board members and diversity data
a. The current BHSAC Membership & Term Dates document is attached to highlight board member’s
term dates and diversity data.

3. Reappointment request
a. What appointment are they on? (2", 3")

i. Matthew Dumont is currently serving his second appointed term with the BHSAC. His first
term was a 1-year appointment, his second term was a 3-year appointment. This is a request
to reappoint Matthew Dumont for a third (and final) 2-year term.

b. Term limits

i. Matthew Dumont’s second appointed term (3-year term) expired on January 31, 2022. He is
eligible to renew one additional 2-year term. Maximum of three appointed terms, or a total
of six years per the BHSAC Bylaws.

¢. Term dates
i. Seeking reappointment with a 1-year term.
1. Term Dates: 4/1/2022 - 3/31/2024.
d. Attach resume/application

i. Matthew Dumont’s reappointment application and resume are attached. The Board
Coordinator section of the reappointment application has been completed to reflect the new
term dates, etc.




SLCo Behavioral Health Services Advisory Council (BHSAC) Roster
Membership & Term Dates

(Last Updated: 5/2/2022)
Council Chair Patrick Fleming
Council Vice-Chair Dan Braun
Location / | Term Start | Term End
Name BHSAC Title District Date e Options / Comments
A Patrick Flemin Chair SLCo Council | /42037 | 32/31/2019 |3-year Term - served first three-year term and is now serving final term for
g District 4 1/14/2020 | 12/31/2022 |three years. Maximum of two terms totaling six years.
= Dan Braun Vice Chair SLCo Council | 42047 | 42/31/2019 |3-year Term - served first three-year term and is now serving final term for
District 6 1/14/2020 | 12/31/2022 (three years. Maximum of two terms totaling six years.
4/1/2022 | 3/31/2024 y : Lhred BSRyears.
A Mary Bennett Member SLCo Council 111 ’! y 2-year Term - served first 1-year term and second 3-year term. Eligible for
i hird/final 2- i i f ix g
District 4 4/1/2022 3/31/2024 third/final 2-year term. Maximum of three terms totaling six years
. Sheila Young Member SLCo Council A ; 4/39/-292211 2-year Term - served first 1-year term and second 3-year term. Eligible for
( ird/fi - ) i f :
District 6 5/1/2022 4/30/2024 third/final 2-year term. Maximum of three terms totaling six years.
A a ey — Member sLco Council| =77 7 2-year Term - served first 2-year term and second 2-year term. Eligible for
istri Y i third/final 2- A i three ing si g
District 4 4/1/2022 3/31/2024 ird/final 2-year term. Maximum of three terms totaling six years
SLCo Council 10/1/2616 | 9/30/2017 |2-year Term - served first 1-year term and second 3-year term. Is currently
7 Scott Whittle Member District 3 310/3/203F | 9/36/2028 |serving his third (and last) term for two years. Maximum of three terms
10/1/2020 | 9/30/2022 |totaling six years.
SLCo Council 42017 | 12/34/2017 (2-year Term - served first one-year term and second 3-year term. Is currently
8 Susan Pizitz Member District 3 1/23/2018 | 12/31/2020 |serving her third (and last) term for two years. Maximum of three terms
1/1/2021 | 12/31/2022 |totaling six years.
SLCo Council | 2/1/2018 /3442021 |3-year Term - served first one-year term and is currently serving a second (and
9 Rob Wesemann Member . 5 . St
District 6 3/1/2021 2/29/2024 |[final) term for three year. Maximum of twg terms totaling six years.
SLCo Counil 44342036 | 373142018 |3-year Term - served first 2-year term and second 3-year term. Is currently
10 Kele Griffone Member District 3 44442618 | 3/33/2021 [serving her third (and last) term for one year. Maximum of three terms
6/1/2021 5/31/2022 |totaling six years.
3-yearT - t ing first three-year term. Will have the option t
1 Martell Teasle Member e o | B rene\aM' o::enl:lnaclt::fr: 2/): :l::leeg ears I:/|ax?’murrr1e£;ntwo ltermvsetot:II(:\p lscl,: °
¥ District 4 12/1/2021 | 11/30/2024 years. — v ’ - Bl
2-year Term - served first two-year term and is currently serving a second
LCo C il | 424442048 | 11/36/2020
12 Evan Done Member . ? ,ounc term for two years. Will have the option to renew one additional term for two
District 1 12/1/2020 | 11/30/2022 E
years. Maximum of three terms totaling six years.
SLCo Council 3-year Term - currently serving first three-year term. Will have the option to
13 Julie Ewing Member District 4 8/1/2019 7/31/2022 |renew one final term for three years. Maximum of two terms totaling six_
years.
SLCo Council 3-year Term - currently serving first three-year term. Wilt have the option to
14 Amy de la Garza Member District 4 10/1/2019 | 9/30/2022 |renew one final term for three years. Maximum of two terms totaling six_
years.
15 Vacant Position Member Replace Natalie Pinkney
County Council Designee County Council Member - District 4
{non voting) Ann Granato
County Council Designee
{non voting) Aimee Winder County Council Member - District 3
Newton

year term and one three-year term). Maximum of three terms totaling six years.

BHSAC Terms - A BHSAC member may not serve more than three (3) full consecutive terms, or a total of six (6) years. A 2-year initial term is standard; however, initial terms may vary to provide
staggered expiration dates. Terms that expire during re-bids or other critical events shall have their terms automatically extended to the conclusion of that special event. Council members may resign atany
time and vacancies may be filled for the remainder of the unexpired term by appointment of the Division/Mayor's Office through a specified selection process,

* 1-Year Term - 1-year terms are not typical but done on occasion to stager term dates, After first year, council members will have the option of renewing two additional terms totaling five years {one two-

¢ 2-Year Term - After initial 2-year term, council members will have the option of renewing two additional two year terms. Maximum of three terms totaling six years.

* 3-Year Term - After initial 3-year term, council members will have the option of renewing one additional three year term. Maximum of two terms totaling six years.
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Board Member Reappointment Form

All candidates for reappointment must complete this top section. By signing this form
(electronically or by hand), you are confirming your willingness to continue serving on the

identified board if reappointed.
. 112612022

Name (printed or typed): Matt Dumont
Digitally signed by Matthew Dumont
Signature: M atth ew D u mont Date: 2022.01.27 16:01:00 -07'00'

soarg. BENAVIOTal Health Services Advisory Council

If your contact information has changed since you submitted your original application, please
include the updated information here. If nothing has changed, please leave this section blank.

Preferred Pronouns:

example: “He/Him/His”

Email Address:

Mailing Address:

City, State, Zip:

Phone Number:

Alternate Phone Number:

5

Salt Lake County Council District #:

Please provide the County District related to your residential address. To determine which
district you live in, go to http://slco.org/council/district-map, click “Interactive Map”, and enter
your address in the Search bar.

This section should be filled out by the Board Coordinator

This is a Lyearterm. The new term would begin "/HZQZL and end 1/2024

Comments: Mﬂ# hﬁs served one /’Y(/II’ %&Vm one. 3’Vfﬂ/’ %&rm

and 1s mw c/z/b/c for 0nefinal z-year fesm. The Bishc
’quﬂws ﬂ,/’w r> (m;{éhl/n/ﬁ 7‘6’7775 /707L 7LD Revised 7/3/2019
exeeee! le-years.




MATTHEW A. DUMONT

Profile

Self-motivated and dynamic leader with extensive experience and a strong educational background in public
administration, leadership, training, and employee development; exceptional communication skills and a
demonstrated ability to create and manage cohesive, productive teams; proven track record as a collaborator.

Experience

Chief Deputy, Salt Lake County Sheriff's Office Corrections Bureau— December 2017-present

Lead an organization of over 850 individuals overseeing the humane custody of over 2,100 prisoners. Work closely
with a large and group of internal and external stakeholders. | assure the Corrections Bureau employs best practices
and operates within legal and ethical standards while providing public safety to our community.

Division Commander, Jail Housing Division — 2016-2017

Directed and guided a workforce of 250 individuals with diverse backgrounds and experience levels. Oversaw the
planning, development and implementation of the Competency Restoration Unit in partnership with the Utah State
Hospital. Empowered and developed a team of administrators overseeing operational challenges.

Division Commander, Jail Programs Division — 2012-2016

Led a team of over 5o correctional professionals. Managed the operation of the Oxbow Jail while safely providing
programming opportunities to and 184 prisoners. Built and maintained partnerships with a wide variety of
community stakeholders, including: substance abuse and mental health providers, educational institutions, religious
organizations, law enforcement agencies, service providers, and government agencies.

Corrections Bureau Training Lieutenant — 2010-2012

Directed the Pre-Service, In-Service and developmental training of over 700 sworn and civilian correctional staff.
Made significant changes to the training delivery model. Introduced new, highly rated, and substantive training
programs, including: Management Development for the Future, Essential Skills for Supervisors, Mindful Supervisor,
Sergeants Academy, and Mexican Drug Cartel Training for Law Enforcement.

Regional Field Coordinator, National Institute of Corrections — 2010-2013

Served as a Regional Field Coordinator and instructor for the National Institute of Correction’s Regional Training
Initiative. Coordinated and instructed leadership training courses for correctional professionals throughout the
western United States. Brought high-quality, cost effective training resources to Salt Lake County.

Education
University of Utah-Master of Public Administration, 2003
University of Nebraska at Omaha—Bachelor of Science-Criminal Justice, 1996

Skills
| offer strong leadership. | have a proven record in building and maintaining relationships through
collaboration and communication. | have vast experience and knowledge in developing staff.






