Salt Lake County Human Resources Policy 4-200(A): Leave Practices

Purpose
This policy provides for Parental Leave status to transfer with employees who transition from the
Unified Police Department to the Salt Lake County Sheriff’s Office.

I Policy
Salt Lake County seeks to have sworn and civilian employees who transition from the Unified
Police (UPD) Department to the Salt Lake County Sheriff’s Office (Sheriff’s Office) via
interjurisdictional transfer or assimilation to have their hours worked with UPD count toward
their Parental Leave status at the County.

. Procedures
A. Parental Leave Status

1. Eligibility for Parental Leave for both sworn and civilian employees that transfer from
the UPD to the Sheriff’s Office will include hours worked for UPD.

2. This policy shall remain in effect until July 1, 2025.
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